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Abstract

There is a current trend of eating healthy food, then healthy food entrepreneurs find
the guidelines and strategies to respond to the customer needs in a competitive environment.
This research aims to study 1) the leadership factors; the 7Ps of the marketing mix,
innovativeness, and success of healthy food entrepreneurs, 2) the leadership affecting the 7Ps
of the marketing mix, 3) the leadership affecting innovativeness, 4) the 7Ps of the marketing
mix affecting the success of healthy food entrepreneurs, 5) the innovativeness affecting the
success of healthy food entrepreneurs, and 6) the leadership affecting the success of healthy
food entrepreneurs in Bangkok and surrounding areas. The population was 306 healthy food
entrepreneurs in Bangkok and surrounding areas and the sample group was 173 healthy food
entrepreneurs using Taro Yamane’s Formula and stratified random sampling. Data was
gathered by using the questionnaire and was analyzed by using mean, standard deviation, and
multiple regression. The qualitative research was conducted by using in-depth interviews.
The target group was 20 healthy food entrepreneurs in Bangkok and surrounding areas. The
quantitative findings revealed that; 1) the leadership factors; the 7Ps of the marketing mix,
innovativeness, and success of healthy food entrepreneurs were at a high level, 2) the
leadership in courage and vision affecting the 7Ps of the marketing mix, 3) the leadership in
courage and vision affecting innovativeness, 4) the 7Ps of the marketing mix in place, price,
and physical evidence affecting the success of healthy food entrepreneurs, 5) the
innovativeness in product, service, and management affecting the success of healthy food
entrepreneurs, and 6) the leadership in courage and vision affecting the success of healthy
food entrepreneurs at a significance level of 0.05. In addition, the findings revealed that the
sustainable success of healthy food entrepreneurs was caused by applying the 7Ps of the
marketing mix for effective business operations and human resource management, the
courage in decision-making on creating new things for improving the work process including
applying the innovation and technology in the production for creating the outstanding and
uniqueness of healthy food by the market trend to attract the customer’s purchasing decision.
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Funma
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1Funena
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susauds Foudsnldlunsiduaiall §Rdenuniussainssuudaannsaagsoudslunisfineaiadl
Wl 2 dezunn un
1. fauils8asy (Independent Variable) Ae NM9EHUN NAYNSAULTZANNWNINAIA 7Ps UATAINNE
WUInNTIN
2. Fautlsnu (Dependent Variable) Aa ANANFAv8dsznauniza v aiveqgann luam
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asaenldnisgusinesnauuLguni (Stratified Random Sampling) TagAuldndoungusatnaaIngns

q

3 1 v v ¥ 1
ANMNUNANFRAEUFAAZANUN = ANUIUNANADDEINTIINNAx AU TETNININKA TUUFRZ NUR

AMUIULFLTIINTIVNA

AT 1 UAANNGNARENS

AN WuAae AMUIULUTUNS NRNAIBENANARFIY
i lsznaunis (Aw)
1 NPUNWHUIUAT 224 127
2 uATlga 5 3
3 UUNLE 26 15
4 Unusnil 32 18
5 aynslsnig 15 8
6 ANNIAAT 4 2
59U 306 173

Tneldnnsgusiangnauuuatnedte (Simple random sampling) lun1sladundengusnatiusas
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maui 1 wansAnesawsndansnasorndFadilsznaunsanaiegan i luanngamwamuasay
Bunuma aseLdanszasdniddedain 1 auliunisimssideyasaatiAinssaun (Descriptive Statistic) laun

n1aAaRY (Mean) d9uideNiUnNAgg1Y (Standard Deviation) Waz NTHUARIINMNE AIAN9IT 2

a a '
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poauils X S.D. ANUNNE
1. A9z
1.1 Adeviend 4.12 0.71 Hn
1.2 AINNANUNEY 3.71 0.72 1N
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Aauils 5 S.D. AANNKRNNE
1.3 NsAnanla 4.00 0.68 41N
F9uIRAE 3.94 0.56 3N

2. NRENSAIULUTEANNIINITARIA 7Ps

9

2.1 wannt 3.56 0.84 Hn
2.297A7 3.87 0.59 N
2.3 FAINNNITAA MU 3.45 0.57 11UNAN9
2.4 NIANLATNNIIAA 3.55 0.86 {1n
2.5 4AAR 3.25 0.70 11unans
2.6 ANBULNINILNIN 3.77 0.82 1N
2.7 NILUIUNIT 3.49 0.69 11UNAN3
s2uLaAe 3.56 0.54 3N

3. ANAUINNGTH

3.1 wanAunt 3.53 0.88 Hn
3.2 N19LINg 3.65 0.91 {1n
3.3 N199ANST 3.90 0.64 {1n

FIULDAEY 3.69 0.57 N

4 anwudnsarasdilsznaunmsansiieguamm

4.1 msussgulnnig 3.54 0.65 qN
4.2 HNNBIAUGNAT 3.62 0.63 NN
4.3 YNNBIAUNIRU 3.98 0.42 NN
4.4 nzuauniania 3.64 0.50 NN
4.5 MaGauiuaziiuin 3.97 0.48 nn
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mﬁLmﬁw’amnmwmmuuuﬁumu (Stepwise Multiple Regression Analysis) \un13isautlsidn

'
90 alaa a o

Tdwannsallusauuy (model) azpin 'W'Ll'j’]N@ﬂqﬁ‘[ﬂﬁ"]’ﬂﬁﬂ‘uWJWNLMN’]Z@N‘II@\?[;l/QLL‘]_IUﬂ”]']ZE;I]u'WlN@WﬁW@ﬂUﬂ’]WT’JN

NagNSAIULIZANNINIIEAIA 7Ps HA p-value Wil .000 Ao ndniusiGadunseiungueoulssass atined
o o o o 1A o a ' ¥ o = ' 'y
Had AN .01 uansindfaulstdszadnalen 1 AudmMiiadan I nsunagnadauLlszaunIan1snang 7Ps uag

ansnaisannsnensaldadunsls Ralfmindaulsniasfinudmmaiinemdauuunivuzaniganiavsna

ALATNIINNAYNTAMULIIZANNNNIFAIA 7Ps AIAIIN 3

AN 3 MIBPFULLN Nz aNTesn vz i NanEnasenagnidauLlszann1anisnann 7Ps

ﬂ’l’)::élﬁﬂ B S.E. t p-value Tolerance VIF
A1Asil (Constant) 1114 0.139 8.034 0.000
naeY (x,) 0.504  0.032  15.939* 0.000 0.836 1.196
Ademiend (x,) 0.140  0.032 4.353* 0.000 0.836 1.196

R=.767 ,R°= 589, Adj R’ = .586 , SE= .3485 , p < 0.05*

WNNEWR : AN VIF Amsnzanlidagsiiiu 5.00 ; A1 Tolerance limasilaanan .20

-

AINAN9N 3 HaNTTALATITINLdNdauLIN N ig RN sonensninagnEdaul szaNnNN1IAATA

o o ' o . 'y

7Ps (Y) laun manundnmney(x,) warddesin(x,) Tnasoudsmaniaisnsndouiunainsainagnsdoutlszaunis
n3Rann 7Ps (Y) lafeaay 59 uavanisailowduannisnensninagnidoutscannienisnana 7Ps (Y) lag
Az uuuiy fAefl

Y = 1.114+ 0.504 (X,) + 0.140 (X,)

'
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v ]
NM93LAEInADBNYALLILTUADY (Stepwise Multiple Regression Analysis) @ailunisuinsauls

o o

i ldwennsalludauuy (model) Razsia WUSINANIIAFIAADLAITNIUNITANTDIFIULILNITHUNNHENENATL

NINFINAHNAUTANIINBILLTENBUNITDINNBQININ(Y) AR p-value WL .000 HAMNANRULLT

dumseiungueoulsdase wansdnddaulsdaszetiaday 1 Aaudsninasaninsanmauininnssuees
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a o IS
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AT 4 MPATTFULNMINZANTDINT N TBNENAFaN WTINANHWIAN TN

Mgl B S.E. t p-value Tolerance VIF
A1AST (Constant) 1.030  0.149 6.922 0.000
naMEY (x,) 0472  0.034  13.908* 0.000 0.836 1.196
Adeniad (x,) 0.222  0.035 6.405* 0.000 0.836 1.196

R=.756,R’= .571, AdjR*= .568 , SE= .3741, p £ 0.05*

! = | = : \ P :
UNTELE - AN VIF Runnzanliaagiiiu 5.00 ; AN Tolerance laipqsiaendn .20

AINFNINT 4 nanFensinugdaulsnnefiniatsnsanensainweanaAnRuianssiresdLsrney

Aﬂ' v ' v a o o Ly o U Aﬂ” ! o L3 =
n1saNeqanIn () Wun asunducy(x,) uazddesimi(x,) nesudsmaniiaisnsndauiuneinsninaud
winnssnaesdilsznaunisanaiiegann (v) lifesas 57 asnsndamdusunisneinsaiasuiuinnssuaes
fusznaunisenmsivegunin (v) Ineldazuwuuiy fasl

Y = 1.030+ 0.472(X,) + 0222(X,)

a ' o

Raud 4 naAnwNagnsdaulszanniinisnain 7Ps Hansnasanindiadilsznaunisanmaiive

a

420N TaAN NN UATLAZ LTINS Lﬁ@mﬁmqﬂ%mﬁmﬁﬁﬂ%’w 4 URTANNAFIWN

muuﬁgmﬁ 3 NagMEduLlszaumnINImaIn 7Ps Hansnwasiandugd) L%;Eﬂizﬂﬂumimmﬂﬁﬂqﬂnmw
luanngamnamuAsLazLTNTA

1197 Lmﬁxﬁmaﬂﬂwu@ummu%umu (Stepwise Multiple Regression Analysis) aiflunainfaudadnl

WeNInd WAL (model) Tazfia WU IHANNIAIIAEBLIAMNIMNNZANTBNFILLLINAY NEAULsTaNNI9N1Ima1A 7Ps

'
aaa

nRavENaiuNIINANNAEARUsTneUNIBNINNagIN W HAN p-value Wil 000 HAuANRUS Edumsariy
1 o a 1A o a 1 v o dld ' o b9 ca

naNsauLlsBdse uansdnilfqulseasvetinaas 1 AUUMNNARAAIULIANN LAZAINITNATNANNINEINIAIT S

daia .

Wunaale gadrliindaulnag nidousrasmnaniamnana 7Ps indassiiNevnfauuLENzaNNgan B v nariy

MNTPNHANEAGLSTNBLNIEM NG AIA19 5

A19199 5 N193LATTALULNMNNTANTIN AL NS Aaulszaunnenisnain 7Ps BN nasaaI ud15A

fusznaunisenmsivegunin luaangannamuasuazlENma

nagnsaIulszaNNIg B S.E. t p-value  Tolerance VIF
N19ARIA 7Ps
A1AsT (Constant) 2.318 0.144 2.318 0.000
TRINIIANUUNE (X,) 0.216 0.040 0.216* 0.000 691 1.447
1A1(%,) 0.110 0.038  0.110* 0.004 735 1.360
ANBULALAN (x,) 0.069 0.026 0.069* 0.009 795 1.257

R=.632,R’= 483, AdjR*= .475, SE= .3175, p £ 0.05*

WG] AN VIF Tinnzanlainaaiiin 5.00 ; A1 Tolerance laiastiaandn .20

SSRU JOURNAL OF MANAGEMENT SCIENCE

140 arussnenmsdanis



SSRU JOURNAL OF MANAGEMENT SCIENCE
VOL.10 NO.2 July-Déekmber 2023

RINENTII 5 NANNTIAININLIEIL A NAIULTTANNNNIRAIA 7Ps NEuNTINENIRININGIN
o < v dl v ' ] o 4 ]

pnd1EagUsznaunisanmaivegann luasngammwaninuasuazEnmma () W desniednanming (x) :1a
(X,) WATANBEUENIBAIN (X,) ImﬂﬁqLLﬂimmﬁmmma‘quﬁuwmmﬁmmﬁﬂL%ﬁﬂa‘:ﬂ@umimmnﬁ@qmmw
Tanngamnanuasuazunma () Wieeay 48 anunsndswduanniswennsninnudniagisznaunisaims
Wegann luaangamneiunsuazEuoma () Tngldazuumn Aol

Y = 2318+ 0.216(X,) + 0.110(X,) + 0.069(X,)

RauN 5uaAnEIANRNIRnIINIENENAsaA NI dUsznaunIsa I niegININ Tuin

o . e ae ow d S

NPMNLMUATLALTNUMA INanaL TR LseasrnsiSetei 5 uarannRgIun 4

ANNRFIUTN 4 AornTudnnssuianinasendndniaglszneuniseunniiequnin luan
NPUNNNNIUATUATLFNUNS

a 'S :,/ . . . . = ° o ¥

n1sAAIITvinAneEnAMLLLTUARY (Stepwise Multiple Regression Analysis) @atflunisuinsaudsidn
Tunannsadludauuy (model) AALFa WUGINANIIATIAADLANNIANILANURIFIUL AN TUTANIINNRENTNG
AunIngINAINANFAGUszNaUN198 M INE4IN W HAN p-value WINAL 000 HANANRUSITAdURAUNgN

o

FauilsBasy wanadnifaulsddssesinaas 1 FaulsHuasafiulsnin LasaIN1IDRFNANNTNENNTIT
v o N

Wunaalsd gadelsindaulsaniuindnnssunidmssiiienisauuuiuinzanngandansnaiuninson

ANNANFALLIZNALNINMNTINEAININ AIAII1 6

AN599 6 MITANTFILLLAIMNNZaNTe9A NRuIRNssuN BN ENase A NdFagUsznaunisaImLiie

41NN TWANgunnanIuAsuATIMNS

ANNNUIANTTN B S.E. t p-value Tolerance VIF
A1AsTl (Constant) 2.655 0.145  18.278 0.000
NARSDAT(X,) 0.095 0.033 2.925* 0.004 0.491 2.039
N1TUTN9(X,) 0.088 0.022  3.943* 0.000 0.997 1.003
N13AANT (x,) 0.112 0.045  2.508* 0.013 0.490 2.042

R=.549 , R*=.302, Adj R*= .298 , SE= .3350 , p < 0.05*
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