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Essential Competencies to Practitioner Success of Accountants in the New Normal
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ABSTRACT

This research aimed to analyze the relationship between essential competencies to
practitioner success of accountants in the new normal era of limited partnership in Yala
province. The samples were accountants of limited partnership in Yala province with a total of
181. The instrument used was a questionnaire, which was tested the accuracy by experts and
the reliability by using Cronbach’s Alpha coefficients with values between 0.879-0.929. The data
were analyzed using statistics of multiple regression analysis and Pearson’s Product Moment
Correlation Coefficient, at the 0.05 level of significance. It was found that the relationships
among of Thinking-based solution, Digital literacy, Information literacy, Interpersonal savvy
competencies and practitioner success of accountants were positively correlated at the 0.05
level of significance. The suggestion were 1) The variables should be added to test the
relationship and impact of practitioner success. 2) The sample groups are others study, who are
not accountants, such as tax auditors or Certified Public Accountant. 3) The studies are complex

variables such as the internal environment of the organization.

Key Words: Competency, Practitioner Success, Accountants, New normal
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aonunsaiiiladuueu (DAR)

Audsalun1suf R (SOP) 07357 0788 0.773" 0857 0.584 1.000

*%X @

DEGER

[

UNNeEANTEAU .01

o

o a Q‘ o v 6

INAITN 2 WdnINan1sInTIsiAduUszansanduiusaussaus s dulunisufifaudu

AudnsalunsUURIL nuIn Aranduiusedsening 0.566 - 0.857 Aauduiusidiuined 1l

(3

[y

paAENeEdANsEAU .01 uenanil laneaeu Multicollinearity lagldan VIF wudaan VIF vasdauys

2

()]

sy Ao aussauz@isndulunsufifnudiadaus 1.927 -3.459 Jsfimtdoundt 10 uanandudsdasy
Hanudunusiulussaunlinelmiintam Multicollinearity (Black, 2006) asnsatlulagiiasigiinig

anneunvAle
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M1519 3 NsnedeuanuduiusvesaussausfTndulunsufiRnuiuaudnsalunisufiinu

Aaudsana (Audnsalun1sufufau (SOP))

aussausiIndulunsufjifenu B Std. Error t P-value

a wa

aussougAdndulunisufoRau (NP 0.893 0.034 26.543 0.000"
R=0.893 R’=0.797 AdjR*=0.796 S.E.est=0.45135

'P<.10, "P<.05, "'P<.01 AnuiitudAynIeans

IR 3 NMIBATIZRANNFURUS ST I vauTsauzATndulunsufiRnuduanudnss

£ v v 6

lunsufiRnuvesiansmeiudindninludminesan lngrmdsaesvesdulssansandunus daads

'
aad (%

Sowa 70.97 (R? = 0.797) ag1slitiud1Ayn19adfinszau .05 damunainnasulinsneInsal (S.E.est) =

0.45135 uaraduUszAviveanisneinsaiufuusdsaioienas 70.96 (Adj R? = 0.796)

164 FUIAUTTYTEAITUAIAATUNIY528MA LN



NS RIYINTITUIEAIAUMIanTIEAUYIA AT em/loeoe

M1919 4 NMsVedeUANMLdLTUSYIIAUEnaUaNsTaus T lulumsufiRnuiuaudnsalunis

UjuRanu
Aaudsau (anadnsalun1sufjifau (SOP))
ssdUsEnavaussauisvly B Std. Error t P-value
n1sU{uReU
AUNFINNISURYuugIUNIg 0.184 0.053 3.454 0.001""
An (TBS)
AUANURAININFIR (DLC) 0.209 0.059 3.532 0.001"
AuANNRAININeTBYa (ILC) 0.146 0.059 2.461 0.015"
AUAINEINTALUNITNY 0.486 0.062 7.786 0.000"
SafugBusesgy
2a1a (IPS)
AuALEIatuNS Uiy -0.044 0.047 -0.954 0.342
anunsalitliuiuey
(DAR)

R=0.896 R’=0.803 AdjR*>=0.797 S.E.est=0.45023

o (Y

P<.10, "P<.05, TP<.01 mnulnedfun1sdnam

o

91NA1 4 N1534ATIERANFUNUT T3 NI 1909A Usenouvesaussauzisndulunis
UfuRenuduanudnsalunisujiRnuvesianisisiudiudndaludwminezan lnan1siasisinis
aANDENN A MUUUT URBY (Stepwise Regression) Wu11 aussausd dndulunisuguaau 9 4
3 A= v v 6w ) < a wva A v [ a
aeAlsEnaundanuduiusiuanudusalunisufifeu fie arunisdnnislaymuugiunise (TBS)
AUANRAININIATIR (DLC) ArumuaaInivniadeya (LC) waza1uAmauisalun1sinausuiy

A uaE19¥yRan (IPS) lneAriiavassvesdulssdnianduiusnan dwadsdesar 80.03 (R* =

aa LY

0.803) ag 19l yd1AYNI9EdATITzAU .05 dAnupaialadauuInIneInTal (S.E.est) = 0.45023 Lagan

FuusgAvsrasmanensaiufulsadamaidosay 70.97 (Adj R? = 0.797)
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2AUIINAN1TIAY
nsAnwanuduiudserinaussougidndulunsufiRnuiuaudidalunisufoRem
vostindnluganruundlyel wui aussougdidndulumsufiRnuiamnudiiusidauniuemmdise
TumsufRauaenndosiunuiseves Vu (2017) szyin aussousifungdnssufithanuy Winwe way
adnuefisuiudolinisuivinulssauanuduia Tasaussougdsndulunsufofauia 5
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=3)

a

Ag AuN1TIANTUamIuugIunIsAn (TBS) ANUAINRAIAINIAATE (DLC) AUAINLRAInINNTaYa
(ILO) wazFunmamnsalunisyiaus v uetsvgaatn (PS) Inedsoazidoaueniduusiaz
oerUsznoUsE

1. sunsdanisdaymiuugiunisan (TBS) fordumnuannsoddyegrmildunsdnnig
Hymilunuidudeulaensliitnsanediaduszuu WnasfialunsAoudledym dnsuausudyd
Tty dsesdlinaefdadeusznovinndnd ujtRnumenussinggts seuneu daldgrunsanlu
nsvheuieandamdedounnsasluau il Anuannsalunsdanistam wiensuidaymnniu

€l o

Y] Ay a v U a % aa da a
Wﬂﬂgwqﬂﬂmﬁqmﬁaﬂﬂﬂuﬂ{jmﬁq maiﬂ,ﬁ] LLaS&LSUWaEJW‘UGUVl@LLﬁlﬂaﬂWUﬂqimW%U‘U@usﬂaﬂaﬂﬂﬂil@ (¥am

A

éu% AUANEL ROULAD WA SNTNT YLYtasd, 2020)

aa o

2. AUANNRAIATNIARYTER (DLC) AuundtvdlunisaiueiueedeAnsgsnannesdns

&
aa v d A

mwsmﬂaausmwmﬂumwa ‘vmu ensudedufimilenin egnslsAnu neldnswasundasesing
ﬁqiﬁﬁ]Ejamaamiqﬂmﬂs‘vmmmgmmmmsalumuﬁ%ﬁaLwamﬂiwqqLLazﬁwmmﬂﬁﬁ%% AINDAN
Auaanskuudnlliiganededinuansaliviendt aenndediu Jose (2016) seyinANaaIng
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Tunsvinu Fadutadeddglunisiialendlinmsiinuinananudiss uenainid JISC (2014) 53y
~ P Aa U & d'o & a % ° °
nsiiauaInsaaatninRdailuaaauindiduresyanaaiunsaiseu; wastdunldlunisinau
wazdidrusiuludanundvia

3. AuAEaaInIteya (LC) Iny Klusek and Bornstein (2006) syinuiemeneg €l

¥

gausuIIAMuRaInnsdeyanisiluauaiusandnresuaanslunyisy mmuﬁaﬁ’ma’nulm
Anwiwaznudl mnaaIninteyaiinuategwiaselunisviiey egelsinig auunflndyinliiag
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Waguulaniinisvihauedesang dely anueaininsteyaiuduaussousisnduniwenindyd
lugadagdu
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[
=< U
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Y
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'
a o [y Y I~
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o 1
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q

¥
S A
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a
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Y
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a
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a va 5 U v s
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