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Journal of MCU Dvravati Review (JMDR) aims to promote scholarly inquiry and research,
and to disseminate research articles, academic articles, book reviews, and review articles in
related fields, including Applied Buddhism, Philosophy, Liberal Arts, and interdisciplinary studies

in the humanities and social sciences. The journal accepts manuscripts in both Thai and English.

The current issue comprises 5 research articles and 1 academic article. These

contributions present valuable findings and recommendations, summarized as follows.

Research Article 1 The Mechanisms For Driving Organizational Development Towards
Excellence Of Buddhapanyasridvaravadi Buddhist College is a qualitative study aimed at
advancing the college’s development plan toward excellence. The study emphasizes the
importance of standardized curricula, human resource development, and the application of
Buddhist principles to address community problems, while aligning vision, mission, and

organizational goals.

Research Article 2 Integrated Buddhist Holistic Health Care For Nurses After Retirement
Krathum Baen Hospital, Krathum Baen District, Samut Sakhon Province. is an action research
study examining Buddhist-integrated holistic health care practices among retired nurses. The

objective is to enhance their quality of life after retirement from public service.

Research Article 3 Promoting We LI-Being In The Organization For Quality Of Good Work
Life Of Personnel Of Thai Coconut Public Company Limited Investigates approaches to
enhancing employees’ quality of working life. The study focuses on integrating the organization’s
“GICIE” concept with health-promotion activities and applying Buddhist principles in driving a

healthy organization.

Research Article 4 Guidelines For The Development Of Good School Administration In
The Scout Way Of Pattaya City School 3 is a qualitative study based on in-depth interviews and
focus group discussions with administrators, teachers, and educational personnel in scout-
oriented schools. The research examines administrative processes and proposes guidelines for
building networks of scout-oriented schools and integrating scouting principles into curricula and

various school activities.
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Research Article 5 The Development Of Model Thai Reserve Officer Training Corps
Students (Trotcs) In Basic Cadiopulmonary Resuscitation Territorial Defense School, Army Reserve
Traning Center The findings indicate that the proposed development approach demonstrates
the feasibility of cultivating model ROTC students with the potential to become youth leaders

in health promotion and life-saving skills at the national level in the future.

Academic Article 1 Buddhist Aesthetics: The Art Of Living On The Path Of Beauty
According To The Tripitaka. explores the art of living on the path of beauty as presented in the
Tipitaka. The article examines aesthetic dimensions of Buddhist philosophy and doctrine that
can be applied to daily life, guiding individuals toward a virtuous and morally grounded way of

living in accordance with the Buddhist path.

The Editorial Board would like to express its sincere gratitude to all reviewers who
generously devoted their time and effort to providing constructive guidance and
recommendations, thereby improving the quality, accuracy, and readability of each manuscript
for the benefit of the academic community. Finally, heartfelt appreciation is extended to all
authors and contributors whose scholarly works have enhanced the academic value of this issue
and facilitated its application and dissemination on a broader scale. Readers are kindly invited

to follow future issues of the journal.
Phrakhru Palat Prawit Waradhammo Dr.Assistant Professor

Editor-in-Chief
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The mechanisms for driving organizational development towards excellence

of Buddhapanyasridvaravadi Buddhist College
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Abstract

This research article aims to: 1) Analyze the current status, problems, and essential
development needs. 2) Study the factors influencing development and formulate a strategic
development plan. 3) Drive the development plan of Buddhapanyasridvaravadi Buddhist
College towards excellence through participatory engagement. This is a qualitative research
study that employs the educational quality criteria for excellence as the research framework.
The key informants include 15 administrators, lecturers, and staff members, selected through
purposive sampling. The research instrument used was an interview, and the collected data
were analyzed through content analysis and presented in a descriptive narrative.

Research Findings: 1. Buddhapanyasridvaravadi Buddhist College offers nine academic
programs, focusing on research development, Buddhist innovation, and academic services to
enhance the quality of life of monks and communities. It also emphasizes cultural
preservation and the promotion of local products. The college’s core mission includes student
development, innovation creation, and sustainable community economic support. 2. The
college's strengths lie in its curriculum, which focuses on social development, innovation, and
community participation, supported by a strong network of collaborations. However, it faces
weaknesses in student recruitment and public relations. Despite challenges such as budget
constraints and rapid technological changes, the institution has opportunities to refine its
curriculum and research to meet societal needs. Buddhist innovations can be leveraged to
foster sustainability and improve the quality of life in communities. 3. The development plan
for the college’s advancement towards excellence emphasizes high-standard curricula,
personnel development, and the application of Buddhist principles to solve community
issues. It also focuses on cultural preservation and the development of high-quality
community products. The strategic development approach integrates vision, mission, and
goals while ensuring financial and resource sustainability to create value and systematically
respond to societal demands.

Keywords: Mechanisms, Driving, Organizational Development Towards Excellence
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ANENARY: AVNILDIATIN, WNTYTUINTS, WU IAVAUNBYBIYITIVNNT

Abstract

This research aimed to: 1.Study holistic well-being care through an integrated Buddhist
approach among retired nurses; 2.Develop a knowledge set on holistic well-being care through
an integrated Buddhist approach for retired nurses; and 3.present a model of holistic well-
being care through an integrated Buddhist approach for retired nurses. This study employed
participatory action research. The findings revealed that: 1.Holistic well-being care through an
integrated Buddhist approach for retired nurses of Krathum Baen Hospital, Krathum Baen
District, Samut Sakhon Province, comprises four dimensions: physical development (kaya-
bhavana) focusing on physical well-being; moral development (slla-bhavana) focusing on
social well-being; mental development (citta-bhavana) focusing on psychological well-being;
and wisdom development (paffd-bhavana) focusing on intellectual well-being. 2.The
developed knowledge set of holistic well-being care through an integrated Buddhist approach
in all four dimensions includes: (1) Kdya-bhdvanad (physical development): practicing
moderation in consumption (bhojane mattanfiuta), living in a clean and fresh environment,
emotional regulation, Buddhist-based exercise, mindfulness to prevent accidents, and
engaging in beneficial hobbies; (2) Slla-bha@vanad (moral development): observing the Five
Precepts and maintaining positive relationships within the family and society; (3) Citta-
bhavana (mental development): emphasizing stress reduction, letting go, positive thinking,
and practicing Dhamma; and (4) Pafd-bha@vana (wisdom development): cultivating self-
awareness, developing wisdom, accepting the truth of life in accordance with the Three
Characteristics (TilakkhaRa), and practicing Vipassan@ meditation. 1.The proposed model of
holistic well-being care through an integrated Buddhist approach for retired nurses integrates
the Four Foundations of Mental Development (Bhavana 4), the Five Precepts, the Three
Characteristics of existence, mindfulness of death (maraNanussati), and Vipassané meditation,
leading to an improved quality of life among retired nurses.
Keywords: Holistic Well-being, Integrated Buddhist Approach, Nurses after Retirement from

Government Service
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Abstract

This research aimed to: 1. Study the promotion of a healthy organization to enhance
employees’ quality of work life; 2. Integrate Buddhist principles into the promotion of a
healthy organization to improve employees’ quality of work life; and 3. Propose guidelines for
promoting health and a good quality of work life for employees. The research findings revealed
that: 1. The promotion of a healthy organization to achieve a good quality of work life for
employees identified three key factors: (1) Executives or business owners, who provide support
in terms of personnel or teams to drive the promotion of a healthy organization, allocate time
for organizing activities, provide budgets to enhance quality of work life, and offer appropriate
welfare benefits to employees; (2) The organizational health promotion committee, which
demonstrates competence, a volunteer spirit, leadership, and a positive attitude toward life;
and (3) The target group, referring to all employees in the organization, who reflect the
outcomes of promoting a healthy organization for a good quality of work life and are ready to
contribute to the organization’s comprehensive development. 2. The integration of healthy
organization promotion activities by applying Buddhist principles within the organization as
part of improving employees’ quality of work life. This includes the application of mindfulness
principles in the workplace, activities encouraging employees to reduce, abstain from, and quit
alcohol consumption and smoking, as well as other activities implemented according to the
plans of the organizational health promotion committee. 3. The proposed guidelines for
promoting health and a good quality of work life for employees emphasize collaboration with
partner networks in promoting healthy organizations, as well as exemplary models of good
practice within Ratchaburi Province and nearby provinces. These networks share knowledge
and approaches to promoting healthy organizations, thereby extending and ensuring
sustainability in healthy organization promotion.
Keywords: Promotion of a Healthy Organization, Promotion of a Good Quality of Work Life,
Integration of Buddhist Principles through the Threefold Training
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Abstract

This research aims to 1) to know the administration of the good scout school of Pattaya

City School 3, 2) to study the guidelines for the development of the administration of the

good scout school of Pattaya City School 3., which is an educational management model that
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focuses on instilling morality, ethics, and discipline. and living life according to the philosophy
of sufficiency economy by using scout activities as a tool to develop youth to be good citizens
of the nation. This research used qualitative research methodology, collecting data through
in-depth interviews and focus group discussions with administrators, teachers and educational
personnel in the Scouts' Way School, including related documents.

The research results found that effective administration of a good scout school should
consist of 5 main aspects: (1) academic administration that integrates scout activities into the
learning curriculum; (2) Budget management that continuously supports scouting activities (3)
Human resource management that focuses on developing teachers to have skills and scouting
spirit. (4) General administration that promotes discipline and responsibility among students;
(5) Community relations management that promotes the participation of parents and local
networks. The proposal to expand the results at the local level is to create a network of good
scout schools and integrate the scouting approach into the curriculum and various activities
Keywords: Development, Administration, Participation
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Abstract

This research aims to 1) to know the administration of the good scout school of Pattaya
City School 3, 2) to study the guidelines for the development of the administration of the
good scout school of Pattaya City School 3., which is an educational management model that
focuses on instilling morality, ethics, and discipline. and living life according to the philosophy
of sufficiency economy by using scout activities as a tool to develop youth to be good citizens
of the nation. This research used qualitative research methodology, collecting data through
in-depth interviews and focus group discussions with administrators, teachers and educational
personnel in the Scouts' Way School, including related documents.

The research results found that effective administration of a good scout school should
consist of 5 main aspects: (1) academic administration that integrates scout activities into the
learning curriculum; (2) Budget management that continuously supports scouting activities (3)
Human resource management that focuses on developing teachers to have skills and scouting
spirit. (4) General administration that promotes discipline and responsibility among students;
(5) Community relations management that promotes the participation of parents and local
networks. The proposal to expand the results at the local level is to create a network of good
scout schools and integrate the scouting approach into the curriculum and various activities
Keywords: Development, Administration, Participation
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Abstract
Buddhist Aesthetics Concerning the Art of Living on the Path of Beauty according to

the Tripitaka” It is a study of the beauty of Buddhist philosophy and principles that can be
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applied to life. To stay on the path of the path that is the path of goodness It is the beauty
that appears in the Tripitaka, both external beauty and internal beauty. The objective is to
study the beauty perspective on the art of living in the Tripitaka. and to analyze and compare
the way of life of Buddhists with the beauty in the Tripitaka. The results of the study found
that the dimension of beauty in the Tripitaka emphasizes both the external and internal
aspects. Focusing more on inner beauty As for the art of living, it involves following the
principles of Dhamma teachings to develop the mind. The art of living that expresses external
beauty in the Tripitaka is the result of good deeds. As the living art of inner beauty in the
Tripitaka shows Purity of mind, wisdom, kindness, morality, practicing Dhamma, giving alms,
keeping the precepts.
Keywords: Buddhist Aesthetics, Way of Life, The Tripitaka
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