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Abstract

The auditor’s report is obtained through the audit process, and investors and users of the financial
statements demand that the auditor’s report provides relevant information. The development of the
auditor’s report is essential to keep the audit profession relevant and be beneficial to the user. Emphasizing
the benefits of the financial statements requires information that can be used to make effective decisions
within the confidence of the management through the trust of certified public accountants, based on
working successfully and ethics in the accounting profession. Hence, the purposes of this research were firstly,
to determine the structural equation model habits of highly effective moral courage towards administering
the trust, and secondly, to study the relationship structure of personality to work successfully and having
moral courage to administer the trust of the certified public accountant. Quantitative studies were done in
the form of a structural equation model. The data collection period is January-June 2016 and the sample
data set consisted of 307 certified public accountants, which was analysed using a statistical package for
social science. The results showed that the structural equation model indicate habits of highly effective
moral courage to administer the trust of the CPA and were consistent with the empirical data as a
measure of consistency. The trait of “working successfully”, descending by weight of the composition, are:
1. recognizing benefits to others, 2. priority of the task, 3. character to know and choose what is useful,
and 4. being selective and clear. Factors affecting the “moral courage”, sorted by descending weight
element, are: 1. transparency, 2. independence, 3. loyalty, 4. knowledge and skill, 5. confidentiality, and
equity. The contributing factors to the “trust administration”, in descending order, are: 1. confidence in
their abilities, and 2. trust in the CPAs. At the same time, the administrations of the trust and moral courage
all have direct influences with each other. The weight of trust administration has more influences over
moral courage than by moral courage impacts on the trust administration. Therefore, the focus should be
on developing a certified public accountant to have a successful character. Including in the development
of certified public accountants to be a good and capable, emphasis should be also on both trust
management and ethical courage.

Keywords: Structural Equation Model, Habits of Highly Effective, Moral Courage, Administering the Trust,
Certified Public Accountant: CPA

* Associate Professor Dr., Program in Accounting, Faculty of Management Science, Lampang Rajabhat University, Muang District,
Lampang Province 52100, E-mail: iamnok119@gmail.com, Tel. 097 959 8103

Structural Equation Modeling Habits of Highly Effective Moral Courage for Trust of Certified Public Accountants, | ISSN 1905-6826

Journal Homepage :

P.86-104 http://mba.nida.ac.th




NIDA BUSINESS JOURNAL
Volume 28, May 2021

Tunaaunslassadsanvauzidenussaunadsa
ANUNAINEYNINDIEFIIUNARBNITUTUIIAULIINTR
vassauUnITUaYgn luUsEmalng

WIYUN NBA1N*, algtiuv FRgUTlung, uineu ansaale, gwssal A11E,

Useuy Jayeyn, F5n5al wedwudwaue, 35n1ud g3ezans, uazdudia ywud
a/ 1
Unanes

enuvesasuyiiudaildannszuiunmsaoutind famusasdlfeunsfuianudesnslineauy
waqéaauﬁm%iﬁ%a;&aﬁﬁmmLﬁ"m‘ﬁmmnﬁu mﬁﬂ’mmiwmu‘uaqﬁaauﬁag%tﬁu?iﬂﬁﬁsgLﬁ@lﬁ%‘m%wmﬁaauﬁfy%
A desuasduuselondsofld Fsnsuiuusslovddedlfsumsiiuasdasodedoyaussnounsinaulad
Usgansam aeldmnuidesiulunisusmsanulindevesaeudadiueya niiiiumenedesssaininuas
ArwdEarosnu ftumsideifieaiamne 2 Uszms fe Usenisusn densiaseulumaaunislasiadisdnune
Tdefivszaunadise anundmymeasesssuidnonisuimsanulingds Usznsi 2 dednulaseadienn
Fuiusvosdnuarideiivszaunadnisa mwﬂﬁ"ﬁmfymw%aﬁimﬁﬁs{amsu%mimmlifmﬂﬁ]ﬁuaqpﬁaauﬂ’aﬁ
Suougn Taglinsfinwidsinalugivedumaaunisiasiains ssevnanivioyafotiansau-figuisy 2559
ngumeEfe faeulyTsueynindiuwiu 307 18 TinseideyasmelusunsudnSogunaindmsvdinuenans
namsiTenuilunaannisiasaine dnunedfefivsvaunadida mundmamessessauiifidonisuimsaany
Tindlavesdaeuln@iveyyin danuaenadasiudeyadeussindnunaeiinaiudenndos Tnednuaedded
UszaunadZa (Sowmnuniminesddsenevanunldlies fo ﬂWiLLﬂd{juwaﬂS:’iﬁl‘UﬂLLdQ’gu NSNS INUAINEALY
UDNU ﬁﬁé’ai’umiﬁﬂLﬁaﬂﬁaﬁﬂumﬂwﬁ msfunds®in wazduaudnny) dwasennundngniasessu
(Boamniwiinesdusznauanannlutien fo analusdla sludasy arudodng anudammuaunsa n1sinw
AU UazATILTIBdssI) azidmanisumsaalingds (Fesannanlues fe anudeivluainuannse
LtazmmL%aﬁaiuéaauﬁ’m%%’uaqzym) YUZRYINUNITUINTANUITNIALAZALNA NN UTTTUA UL
Bndnanntereiu lasussdwainsuimsanulinnglaldvenadonun A NIeISEEITULINATIAIUNAIM LY
nasesssuddlufinsuimsanulinga ﬁ'ﬁﬁ"'umi“u‘%'vmm1ul”imﬂ%aw:aauﬂ’m%%’vaqiyﬂm Haduanudeduly
Anudar e wasanudeionngndn Tuegiudnunsifefiusvaunadie failbvinammasgegalulnaa
aumslassad sedumsgadunsiaunaoudyiveyaelddnumsddeivsvaunadise Tudinsasiam
Faoutydsveyyelfiduaudfifenvainse Astiuan1sumseeindanazanundmegmsaiesssy
Usznaunu

LY

: Tuwaaunislaseadne dnvaeddefiusvaunadiia Anundvnaniaasesssy nsusmsandlinga

o

Fuoy W

181

Y
anuvny

eXe Do

* 509ANART1138 3. @IV AEINEINITIANT W Inendessdgauie e.dles 9.811U19 52100
E-mail: iamnok119@gmail.com 3. 097 959 8103



01SaNSUSMISSSND UM

I8UA 28 WOuMAW 2564

anudusnuazanudrgaesiiami (Rationale of the Study)

nsiEsuasusTEnavalulne wwdunislaesaandanvindwissemalve wagnisatduauuain
&ty nan. Insamzegnad mdvingaasugiol w.a. 2500 Feawdng 017 wdnfilvivnuitnannzdeu
Tunanavdnninddenaenssunsnsiaaeu (Audit Committee) w3uadassuunsinaauvainiely uasWan
UFTENAUIA mmmamﬁ’ué’ﬂLﬁuiﬁm’mﬁﬂﬁnﬁuqmmwmamwwmiﬁumn%u Tnsnnsnsiiddayusenmil
Ao ﬂﬁ%’@iﬁﬁizwmiﬁﬁuaLLamiaaUﬁQJ%ﬁvﬁmm JieliArerudetusastiasiunisiiadernnainluewiag
HeaouUnysusumn (Certified Public Accountant i3 CPA) m:uﬂgmﬂ&Jﬁmﬁ’umsaauﬁ%ﬁﬁaiﬂLﬂup:iléﬁu

£3 o

au I NeSUR UL Tsde uLar SuseIlRd v U uasieuduifiupaa Fesihouuuiugiuay

v fa Ly o '

PndavFennudesiu (Management by Belief) VOIZNA Flimnudeiinnudnianseeiies wu Haou
TaTianudeitesnsiueisgain idleinnteanunsausmseudesiuiiliAntuls w9 aglviaudayd
\Anundrenisyadnlddeswies lilindunszunasineiidmunlilungssdeutetfuvosanivdn
Unyvsedongmuny %Lﬁulﬁ’jwmmL‘E‘aﬁﬁmm@i’ﬂﬁ%w%{ﬁaaﬁamaqﬁaauﬁm%%’uaymmLﬁﬂmﬂwa"@mﬂumu
LLﬁ’JLL‘Uﬁﬁﬂ’]WLﬁummﬁ’s’lﬂﬁ]“ﬂaﬂgﬂ?gﬁ‘vf%@@%U%ﬂ’ﬁﬁl,%aﬁuL%aaas[,uéﬁsuaﬂéﬁ@uﬂliy%%vméﬁyﬂm Fohunsusms
mmﬁmﬂﬁqL“L‘Juﬁ’aﬁmwﬁﬁuﬂﬁ@i’%ﬁu%’%mﬁﬂizmwa'éhL%ﬁﬂuﬂﬁﬁﬂmuﬁuméﬁavﬁm%%’uawmm
vapifeafugnAmedlduing swininamu fedufndyiu “arudss Tusaumsaliifin

ladudueu lngnsueuninganuainsuasanulindalvifiugaeudadsveunyin nisumuiussniteaou

U

Fueugniugnea Tudsinamulsinlumengiidn gnallansnsafaensiageungAnssumie) veEey

£

Joy
o al o & v Yo A o o Y Y a A
wilanaeanan dududeslaiuainuiete (Trust) Anulinngde wazanuainsanglduinig danfedinvla

'
a

audgaiumslivinisangaeulnydiueunin lay Stem (1997) asvieudl m”mm“]laﬁaﬁaﬁugmﬁuammué’mﬁué
mstufduisTiasegnAn ssinsddusosfeuimudniugingdn wilaldieatsmmnilings wasamaine
sufanisasedlagni fvdnns wu nisdeans mugua waznsli mslideynsia nisliauasnanaune
nsuAlvamunsaimudaud uaznslinadlingda dm Morgan & Hunt (1994) agUin ansidededethemil
fimnusiule Besiuluanauindetie wavenuBednduesdndhe Wumnulindefiusaihedlvifuuaneenliidn
oty muniavtsfignadsdusiedninhannsandaviodefiold feks 2 yuueailyauduiindrondaty
fio nsaismusiile mdesiufossdusznouesmudeie Fulunainanaudeiiiressdms hearms
tuduowmsiivhdote SodndviefiaTesss wu nslidufuaynsuinisia darwiuintey anugioss
arwdednd Wisla nadnsvasauidaiofidsmadnsiBeanliiuesinig Bandnduauaientadefudiuey
Antudleasinsfieuiilaiiududuiaouide Jndnldhenuideieduisisesmidmnisadany
duiudlussesen telfesdninjuduisdairldfunouunilusssseannniasiiuldihnudeds Wesh
Wudsdddmiuemulinda mssdunnude afvs wavifulslunsnssvimedndietnasdulusening
93la uazlddddangmsnitimi Suindundniiugiueseudaesdodaoudyfavanmnsnduiifdity
Hlau3nsle (Shaw, 1997; Lewis, 1999) Fsmianudoindaoutadsveyamiinosiomtu aslivhliRanTs
Fudiuldhmnlindeiifiugiusnann 2 Ussns e 1) 115303 (Cognition-Based Trust) mnsfans¥uiiyana

dondaalindalugemhidulieneldaaunisainis uazidentudaiiiarsaninluvanada uaz 2) ensuaivas



NIDA BUSINESS JOURNAL
Volume 28, May 2021

AN (Affective-Based Trust) Faummuynifumsensuaivesusiazyana uanafisvilimanaaslinge
Turruduiudiuasuansosnfmaguarasmaoilaldesiauyivie vasfertumaiaturesailindaves
pﬁ%ﬂ%miﬂamﬁﬁm iy L%adﬂQﬁauﬁzy}%%’uaqtgmﬁaﬂuﬁﬁm faunamgneasesssulumdvandyd
ﬁﬁaﬂn%ﬁqmiﬂﬁﬁ’awﬁwﬁaﬂwqﬁﬂ%aﬁsiu%ﬁwﬂ’@% AB ATTLUTTUVRIUTENBUIVANTYT w.A. 2553
(Government Gazette, 2010) &1 Arakphochong & Warisomboon (2018:17-34) 1uaueindsddalunisudms
Jnn1sesdnisie msugniliaSesssuneluesdms Faieifunmsimuinnudn anuianaeluislidiinues
aundnluosdnislifianuusengdia gniesussvingiu Andloavesdenn wasUssindsing SsenaFensaulid
Wuanundmnamieasysssy ﬁ'ﬂﬁy'ummﬂéﬁmzymw%ﬁiiﬁqLﬂuﬁaLamﬁ'uﬂﬂiﬂaﬁawﬁwﬁaéwﬁﬁﬁimmim
Indad wasdaruddalaensirenisadisenuidesiu ALY nwdnualfio ﬁunuﬁﬁﬂﬁmﬁamw’%mi
asAnsuazmsiantsananudaudwiduiinsdestunasdewsn Senananldinnalamsassestusse
%ﬁwﬁaﬁﬁaLﬁuLﬁammﬁmﬂﬂu@mmwmiaauf@%mmQ’ﬁauﬂ’m%
Fufumsuimsanalindavienszuiunsaisnnudeieaingnénsuivinasmu asvilifaoutad
Fusugwvnuegussamnela anindndnde lneane nssumIndndydaunsindyidtuleuy
afuapliintaddfainadndueudiunsdieusss a3ossm uarinwasseussailen safosiuds

= v

JoTniaTlve Jefmeutadiveyaafiduginihiinsedeuiarfusestad sududesivumenisudaou
Uy@iia vianlsdidamudmneegistiesserussaldndn annsaaiismslindeangniuasinamuy
wionudidanuidmng suziierfuintydeelvisudusosiaundnanmiielfiiufinuaifinsoudas
UfThnuldedaiussansnm Snvadidaaiinnusisiuiivsihdnenmeesuliunnglumsufifiuthiiogns
Wuauansaielildfuaudnia ievssqlnuneuasiagussasdlunsiiaudndanud g
(Wattanawilai & Sithiphonvanichkun, 2012:16) $2184n13fN®1984 Phosrichan (2018:132) Fiuaussous
msysanmsnislanealulagnisnyiadeu Wy nsassvindsanuanysalvesgudeyanisaeuly® Anuaunse
Tunsliwensiuasmenstadaviuasio violufuanedndgain Saudenugniedunsufdinuaeutad
(Audit Practice Accuracy) uenaini éﬁwﬁﬁmumiﬁﬂﬁ’U@LLaﬁalmiﬁﬁLLazQU'%miﬁmmwﬁﬂﬁﬂmmﬁm%q
u,azmn'uWlmm%’uﬂm%‘tﬂ,uL'%"aﬂﬁr%aauﬁﬁy%iwmu ﬁmﬁ”’qmmﬁwﬁ@umﬁ%‘amiL'%ia\iﬁ'ﬂﬂd'nLLri;;J"ammLaz
iderdor frfudnvusnishaunssseudyiivssaunadide nsdiaundmgmaaiessay wasany
Tinslavesaouda@iveyandadulssifiuiiuiauleds

x4

AQUT¥aIAURINIIIY (Research Objectives)

1. WenadeuAuATweslunaaunsinsiassdnwasidorissaunadisa Anunaivanig

PFesTundsenisuiminnulindavesaeutnisusyym

U W &

2. Wiednwilassaisanudsiusvesdnuusildenussaunadisa Anundngeesesssufidenis

v

W
vImsmlinslavesmeudniueunyn



01SasSUSMSSSND UM
IdUA 28 WABMAU 2564

YAUAVBINT5Y (Scope of Research)
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Fuoynwidnau segrsteran wu Inszuaunsiaunueaielugidnne $nlidinusas fusgisdus
Tnde Slvanelu@in Wdueudnau ud 3) vhasdidesineu (Put First Things First) fio ﬁdﬁﬁmﬁﬁm
0 udiSesdiuauddyresnulidisaneu 31 Collis (2008) nuteuunaIessBunIsaausa?
fiauduiusiduiniuwanisuiRnuasudayd dedrdera wu numugngsugaudsesmu fnsimu
iRty AsvFBUALIIBgRanna oIl mng uamdumadlmin Wemuawes Wudu
4) ﬂ’]iLLﬂﬂ{juNaﬂiﬂBGﬂiﬁﬁLLﬁégu (Think Win/Win) fi® mﬁiﬁfﬂl,ﬁuaﬂl,ﬁuklégu LALAITVENEBINTIN TV
ﬁﬂﬁﬂ?ﬂwﬁam%@u Mvg1samnu Wy eslanluudd ‘wﬁﬂLfﬁ"mﬂﬁﬂizﬁﬂﬁﬁﬂﬁ;ﬁwﬁam%@u Lﬁuam,ﬁus[,ﬁmﬁu
Ltﬂn{]uwaﬂiﬂwuﬁlﬁudé’ﬁu udu 5) M3iumdsdin (Sharpen the Saw) maeda nszUIUNTRRLING T30
TinFousied fsgetedniy wu Hnasimnuasvainately %’mmzﬂiﬁamﬁﬁiaﬁﬁlu wlanag3anauLedagns
doawi MuewnsTiauA senfidsneasiiaue 6) maneremtilegdusnnnilBusdilas (Seek First
to Understand, Then to Be Understood) fegnsdamany wu Wuinilsia Heegdiafuasiyndulunuias
wag 7) N3as1eiinia (Synergize) Wy wan1sAn®1was Phosrichan (2018:132, 137) wuimudenlesues
LAsEUIN1INTERUURT (Audit Network Linking Network) fa1sduiusiisuinaonuiiia19093189u
nsaeutyd wssilugnisiiausmsaumanisnisasudydlasng fusyaviam uimnuideslosos
wietremenisasulndldlidutatodesiineliiinanuiunaivessnunisaeutad widesfiansanis

ANANUBAATEUIBLAZAUNTRLYBIAA AT B Y s lUNSUR TR MY datduamnaudnuaeldenUssaung



01SasSUSMISSSND UM

I8UA 28 WauMAW 2564

dnsadudnvazddefinenuunisnssgeudydlivszaunadnia dudun1sfineives Meesumpuch &

v

Chummee (2018:189-202) wuimsiaufluunITszgnavnannsaneidia@niyaudmivgaeudnd
nguusnaeutydludsumalnesdudesdinmsadranagudiiiewnuidoriad anuvds wasanuaine
mm%’nﬁl,ﬁulm;@u LLaxmwwmsﬂumsﬁwnﬁuIﬁLﬁmmu%u s SnvairfauwednuaddeTiusvaunadide
fuwsusediuan 5 mihe fMedademany wu dnsvhonuludiy aansofsinenwessinenuinuimsau lag
wiudnwazivhnudifavesfpsaasutiyan “unnfian” s “tesiian” gnseaeutiydfldazuuunnaniy

Alasuaulinglaun LmuaaummﬁLﬁd]mmuaaummﬁéﬁ%’aa%ﬁuLaq

v
o

1NNISUTEUIRDNATTANYITDY ANUNTALEAIAINUFUNUSIUNTDUWLIAA LAFIIT

ANSUSHS
AnulInala

anwasildy
AUszavnadsa

AUNAINEY
119935553

A 1 lupalassadsauduiusvesanvarddefiussaunadiia mnunamanieasesssy

LY

nildensuImsanulingdavesfaeudyiiuauyn
ad o o a o
2901LUUN1529Y (Research Methods)
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JMIn A
NFANNUNIUAT 1,108
WUNYI 157
a3v3UI1nIg 71
Unusil 29
Feslniwazvays (16%2) 16
uAIUFU 15
GNRY 14
Qi 13
AUNTAAT 10
NITUATATOYSEN 8
VBULAULAYIEEDY (7%2) 7
UATIIVEL 6
9n5574l 5
Fea3y 4
asuavauasusnil (3*2) 3
fualan 2
U 1
33U 1,519*
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Z LU ﬂsLLuummgmﬁszﬁummLs?iaaj'u 95 wWasiius (Z = 1.96)
P (1-P) uny AiAnuuUsUsiu @rgegailofmuali P = 0.5)

F WU ANUARIALAREUYBITRYAIINMBEIgaNTUla 5 Woasibud (E = 0.05)

1,519(1.96)” (.25)
(1.96) (25) + (1,519) (.05)
307 Ay

PNVWIAFIBEN 307 AW Unmnguiiegdluldazdamin fanns 2
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NFANNUNIUAT 1,108 225
UUNYS 157 32
dunsuinns 71 14
Unusil 29 6
Bosdlralwazays (16%2) 32 7
UATUIY 15 3
Avan 14 3
Qiin 13 3
AuUNIAAT 10 2
NITUATATOYTY 8 2
VBULNULALTEEDY (7%2) 14 3
UATTIVEL 6 2
9A5514l 5 1
Weesne 4 1
auarguasyell (3*2) 6 2
Nwaglan 2 1
W* (25*1) 25 -
334 1,519* 307
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AaANdDRARBITENINUBAIn N UIngUsYase (Index of Item Objective Congruence: 10C) NAUIYBINTITNT
mAnudenndosasternuiuTngUsvasinud M 10C Wiy .08 wie¥eray 80 Fafeirdafanuveni
ulumuinasinisinrnudenedosuasnsivdeumanuideiiuwuuseai (Alpha Coefficient) fAnagyning
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M54 3 ANENFUNUSTENIN9RILUS (Correlation Matrix)

1 2 3 4 5 6 7 8 9 10 11 12 13

1. N1I5NWIANNAU 1

2. mmi’mmmmm 32*% 1

3. pudednd 29% 10 1

4. pufisssssy 4% 03 -18 1

5. Muddasy 06 .15% 10 .11 1

6. pulusala -01 .07 -24% 29% -18* 1

7. mnudefiosiofnsaeutnd 01 -12 07 04 [-44% 02 1

8. avuidesiulupnuanine 08 .12 .01 -07 -17* -11 -30* 1

9. UideduarIdniden -12 -04 .00 .09 .23* .16* -13* 01 1

10. msudsdumauseloviudgdu  ~17% -07 -17% -06 09 -13 04 02 09 1

11. Huaudaau 09 09 .15 06 .03 .11 .14|.00|.30% 23 1
12. \fiund¥in 30 31 -15 07 01 01 .13 .10 02 .01 27 1

13, SEARUAMUAIAEYUDIIU 03 02 -08 -08 .19% .19* .14* 06 .22 .09*% 33* 26* 1

Y

{itfuddymeadiaisestu .05 [ GRANGT an
N133ATIYidaya (Data Analysis)

mﬁmeﬁﬁﬁmﬁa‘lm&Jmﬁﬁmwﬂumaé’ﬂwmzﬁé’aﬁﬂﬁzaumaﬁwL%ﬁ] AVIUNENEMN9a3E5ITUTIRON S
vImisanulinelavesasudyd MunainnsUsznaenasiiesdesindinisussanamsfmeslatis
Tnenadulnozunsy Jsimisfiweslulunaaunislasiais feo Lﬁuqﬂﬂiﬁttﬁﬂﬁﬂiﬁuﬁmﬁuﬁ‘izijﬁﬂLL‘Ui
Tulnezunsy ndniunsideudennandediumsanin (Check for Statistical Assumption) witelsduldan
Fomnandesdurieuiinreflunaaunisinsade Tnsadanidnsieaeuio Arrnales (Kurtosis) Ay
(Skewness) Gsoglunasifoliliiu £1.00 uaznsmsIIdRUABINUTINTIATEinnaevmondnEesdam
mmé’mﬁuﬁ‘swdmﬁuLLUi?Jaisﬁqw%aLﬁﬂ Multicolinearity lngenanduiusseninediwlsBassudaye %ﬁagﬂu
inasiilUAelaiiAu 80 daunsnTasdeunrmaenndesedliiaaaunilaaisiinaauuigiusenadosiu
Foyadausedny Fmuindulumunnasiadanliinmiuaenadases Diamantopoulos & Siguaw (2001) uae
Hair, Anderson Tatham & Black (1998) fie anla-auaas (%) laifideddny dla-auaadduing (7" ldiu 2
AN9INT 2 vesAmAsALAATAAG U IARwaINSUsEINAAT (Root Mean Square Error of Approximate:

RMSEA) wazaawiiiinsizsiiauinge (Root Means Square Residual: RMR) fiAtiaenil .05 Apuilinaa
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naunau (Goodness of Fit: GFI) wazdailiinsyAuAMLnaunduiiusuLiugs (Adjusted Goodness of Fit: AGFI)

Tledausd .90
Wan15738 (Research Result)

YDAUNULULARFUNISLASIAS 19 ANANITIVYAININ 2 LAZAITIY 2

A
ANALTBED
11 RERIRION
- Suaueg
ANSUSHNS i
Anulingla
2
Ay Y R™=.19 { o
Tdosuazden & edulu
/\ ANEANNITOVD
) 10 HapuUITaUIn
Aswuatu .24 v '
naUsyleTinAgey
i .23
AnulUsala
L 23] |33
— 01 Anweuzide
LWUAUYALAL o o
NUsTAUNAFTD P
42 A dudase
.05
o o aa \ 4 .
WALNS T30 Z
12 48 AaNd ey .05 ANULTNLITTTU
TRt N99385554
CaEY R = 32 -
ANMUEIAY VDU = .18 AN edne
.16
ANUSAIUAINNTE
.14 o
ANSSNWIAINURU

Chi-square = 89.64, df = 51, P-value = .00067, RMSEA = .058, GFl = .94, AGFIl = 91
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A1519 4 FNdUUTEANS (Path Coefficient) AvUeauusInIgIU (Standard Error) wagen T-value of Parameter

Estimate of The Structural Equation Model

Path Diagram Path Standard  T-value
Coefficients Error
LAMDA-X
Snwniyddeiivszaunadita > deduaziden .10 03 3.81
Snuasddefivszaunadiia > ﬂ1iLLﬂqﬂuNaﬂJiﬂaﬁuuﬁLﬁLLdQ’ﬁu 23 02 1.98
S ddefivsvaunadse > Wuaudamy 01 03 1.98
Suasddefivszaunadnia > nsfianddin .05 01 11.20
S idefiusvaunadiga > nsBesdiduanuddy 12 03 7.33
LAMDA-Y
nsudmsaalingds > mnuidedieaingnin A1 - -
msudmsalinga 5> anudesiuluanuanns 29 .09 3.40
AUNAIMIYNI9D385TTL > ANulUsdla 42 - -
ANAGIMINI993855TL > Anududasy 29 .06 1.99
ANANEIEYNITSEETIN > ATIILTIEETSH .05 03 2.50
AUNETIN19T3E555Y > ALTednd 18 02 2.75
ATUNAMEYNNTILFITU > AIUIALEINTA 16 04 4.43
AIUNAIMIYNNTIBFITY > NTINYIAIUEY 14 .04 4.08
BETA
M3UsIAULINNla 5> ANUNAIMIYNINRTETIY 55 21 2.48
GAMMA
Snwaigddefivszaunaduda > nsudmsanulinda 35 15 2.38
Snunigideiivszaunaduse > AUNAINIYNINAILTIIN 54 11 4.87

nInsradeuANuAsIvasluagunsiasiaiednunzideiivszaunadide Anundmagnieaiesssuiii
dan1suimsanulindavesdaeutnyisuaugyn

NN 2 BATAITN 4 WAAIAEDRAIINADAAABILLAAANNITIATIASIAMUFLTUSYBIaN Y 1dY
fiuszaunadusa mmﬂﬁwwmw%aﬁsmﬁ'ﬁﬁamiu%mimmﬁmﬂmaaéaauﬁ’ﬁy%%’uméfyw TnedlAana

Chi-square wihitu 89.64 1 ¥ winffu 1.75 (i 2) A1 RMSEA ity 058 (ladaasiiu .05) #1 RMR
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(Factor Loading) annunnlutiasfie mmLﬁ?i'aﬁ'uiummiimmaWﬁamaaﬁjﬁauﬂ’@y% duseunfie mudele
NN UANNNE M INITETITIVR AR UTY T Ua LN Buwudiuiminesddsznevanunnlution
Ao arulussla pududass audednd ANHFAINENITIvRaRUTYT NMITNYIANUEY AALTiB 5Ty
daué’ﬂwmzﬁé’sﬁﬂszaumaﬁwﬁﬂﬁaauﬁ’m%%’uaymm Bosmuaduiminesdusznevannnludesie 1933N
wisunauselonturfu msdadidummudiamesny msfiundsdin ddosuaziinden wasnsusudaoy
Fufululiasaunislassadisnisuimsenailindavesaeutiiveyyn (ezneude anudeduluag

o @
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HaUszleoningau n1sSesdduanudfyvesny MaiandsTin desuasidnden warnisduaudan)
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o aa

uanANLTBnSnanPaNdIIuINaINANUNAININasESIIH (Usenoume anulusda anududasy
ANUTARE ANMIANNEINTITREaRUTT NMITNYIANNTY UATAIITIEETIY) HonaINT IWaNwINKiY
lueadi 2 fderunuiiaulafe Anundwyneesesssy (Ussneume malusda pnududasy mnudedng

mmﬁmmmmm MM5FNWIANLEY BaEAIUTIEISIY) AlASTUBNSNaN1IWmSINIINSnesiduNUTsauRadSa

'
[ a U aa
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#3Uuaranusrenan1siv8 (Summary and Discussion of Research Findings)
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